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Mehr Agilitat, mehr Effizienz

Dle Ingentis org.manager Plattform
fur maXimale Org Performance

~ Benjamin DETZEL, Ingentis Softwares  GmbH




Do you struggle with your org charts?
Discover a way to love them!

org.managerpg_o .

empowering dynamic organizations
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org.manager

Alle HR-Daten
an einem Ort.

Optimize

armonize




Headcount

8

Employees Employee Details Absences

Dirsctor of Purchasing Headcount Company @

Dr. Anne Arnaud 8 8.000

! | Female Male
Dr. Michael Braun
F 2 6

HARMONIZE & VISUALIZE a— T —— '

T

Wir ersetzen Bauchgefuhl durch
echte Einblicke in Echtzeit.

Department @ Company @

B 5

org.manager ist mehr als ein Tool.
Er ist das lebendige Abbild Ihrer Organisation.
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Vom Nebel zur Klarheit.
Die Kraft von Wissen und Intelligenz.

org.manager macht Zusammenhange sichtbar
und deckt Optimierungspotenzial auf.
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OPTIMIZE

,2Was ware, wenn ...“ wird zu einem Plan.
Simulieren Sie Szenarien, bevor Sie sie umsetzen.

Vom Bauchgefuhl zu fundierten Entscheidungen:
Optimieren Sie lhre Organisationsstruktur mit org.manager.



Harmonize — Data Quality

misctec AG

Current Errors
OrgUnits:
2 More than one Manager
3  OrgUnit wio parent Unit
10  Mandatory fiekds missing
104  wio Manager
16  wio employee
Positions:
1 Linked multiple times
2 Position wio assignement
13 More than one Employee
8  Mandatory fields missing
6 Deviating cost center
170 <Occupled> wio Employee
82  <Vacant> with Employees
Employees:
11 Linked mu

Employee wio relationship

Email wrong

4 levels ~

Finance

HR France

aoveusiuEn

1 4
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T T S T —

20000012

Vorstandsbeirat

VP HR

Sekretann Produktion/Vertrieb
Techniker Instandhaltung
Techniker Instandhaltung
Abteiungsleiter n

Abtedungsleiter Anlagenbuchhaltung

5 QM Abteilungsieiter

Dats Center

Abtedungsleiter Finanzen

Abtedungsleiter Antagenbuchhaltung <

QM Abteiungsleiter

Abtedungsieiter Finanzer

7 Abtedungsleiter Anlagenbuchhaltung

QM Abtedungsieiter

VP Finance

7 VP Equi t Accounting

2100

21000038

S 21000043

4601

Head of QM Department
/agenbuchhalter

Empfang

Emptang

Service Manager

Call Center Agent

Call Center Acent

<Occupied>

<Occupied

HR-Daten prifen, bereinigen
und vereinheitlichen

<Occupied> wio E

<Occupled>

<Occupied

<Occupied>

<Occug

<Occupied>

<Occupied>

<Occupied>

dccupied>

Konsistenz tiber Systeme
hinweg herstellen

o Emplo

o Emplo

> wio Emplo

4> wio Emplo

<Occupied>

<Occupied>

<Occupied

<Occupie

<Occupled>

wio Emplo

wio Em

oo Verlassliche Entscheidungs-

wio Emplo

grundlage schaffen

> wio Emolo




Visualize — Org Chart

Strukturen abbilden

Zusammenhange verstehen

Transparenz schaffen

WNYEIIHOYYHIIH
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glbl Fkts

Globale Funktionen

Leiter Global ner
Berater

ex
o Paul Romero

) Thorsten schmidt

DE
Deutschland

Landesleiter D

Y &% Dr. Jan Stadler
-

Ver hland

e Thorsten Glas

misctec

misctec AG

ands zender

Vorstandss
B Or. Herbert Mayer
»

@

Vorstandssekretariat

Peters
.

Sandra Towers ¥

nd Finanzen

James Vergara

s Anthony Wilson

GB

GroBbritannien
=8 Dr. Frank Wood
=4

Verwaltung ¢

Edward Winfield

FR

Frankreich

Landesleiter Frankreich
=" Daffour Alexane

Verwaltung Frankreich

'& Alexandre Brasseur

Prof. Dr. h.c. Tom van

us
United States of America

Landesleiter Verei

‘ Sarah Baker
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Suchen... 8?6 Sprache:

VISUALISIERUNG
¥ Einblenden:

Mitarbeiter
Vakanzen
Planstellenbezeichnung

Fotos




Analyze - Dashboard

Organisationseinheit XYZ

Headcount Employee Part time
on leave percentage

Span of
control
|~ Im

@ Seniority

Age

Average age: &

—
- I I I I o
1020 211030 311040 411050 S1t060  over60

Employee group

Top
Management

Functional Key

@

Fluctuation rate O]

Quote of remaining vacation

5

Actual year

Previous year

Sick leave rate (YTD)

Company sick leave rate actual year: *

Flexi-time

2 Flexi-time hours:

B0 Wy

Green Phase|

Yellow Phase|

ingentis

Kennzahlen verdichten

Schwachstellen erkennen

Handlungsbedarf ableiten



Optimize - Simulation

Szenarien durchspielen

Optionen vergleichen

Besser entscheiden

c & 1159.ingentis.de/orgcharts/Modules/MnA_2023-11-23/?8simulation=e166c8748527 4cc9bfcaffif22ed0405
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CURRENT STRUCTURE

Root of current structure

misctec |True 1000 False

misctec AG

£ max. level 7 | 113

Glas AG (DE) | True 3000| False
Glas AG (DE) 123

& max_level 5 |

PROPOSED STRUCTURE

Root of proposed structure

-
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Language: [EFIENE ()




¥ Show:

B Employes span of contral = =
1 1 30
B Years of Servica s =
ol
B Homeaffice %z <=
oo

CorpServ

Corporate Services

MGR+EMP

Level 1

Level 2

Lewvel &

Level 4

Level &

75

00

125

150

'-p‘ -v"}‘ ‘y“* 4-‘?‘ f r:-"- éfp f‘dp qf "9' é'-fp #f 'é" e g -?-"7 o-"o r‘f j ;?'?‘ rﬁ" &‘ﬂf -.t‘r e'-" &"P

Age Pattern

O zo-20

© so-s8

@ 039

BO-6T




¥ Show
Empicyse spmn of contral> =
o L
B vears of Service > =
ol
B Homeoffice % is < =
o 1

CorpServ - -

Corporate Services

PSS

e TR -

4142 50

Essential Advanced Premium

Die Basisversion fir aktuelle, browserbasierte Erweiterte Filter-, Highlight- und Zusétzliche HR-Kennzahlen, erste Analysen

Organigramme mit Bildern, Datenfunktionen fir tiefere Einblicke und sowie Exportfunktionen fiir strategische
Stellenbeschreibungen und leistungsstarker optimierte Strukturen. Entscheidungen.

Suchfunktion.
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L Essential - |

S

Suchen... faal}

HIERARCHIEBAUM

Vorstandssekr. - Vorstandssekretariat
» glbl Fkts - Globale Funktionen
» DE - Deutschland

~ GB - GroBbritannien

Fin./Adm.
Finanzen und Administration

» Corp.Serv - Corporate Services

» Prod./Ver. - Produktion und Vertrieb

» Personal - Personal GroBbritannien
» FRFrankreich
» US - United States of America

glbl Fkts

Globale Funktionen

*Dn Danny Henderson
‘ Paul Romero

9 Thorsten Schmidt

v

DE

Deutschland

.': Dr. Jan Stadler
&

e Thorsten Glas

N

misctec

misctec AG

Q' Dr. Herbert Mayer
»
g Dr. Michael Braun

m T
;_: Dr. Philip Kotler

@ Sandra Towers

%‘ Tony Willson

>

-g Dr. Anne Arnaud

e James Vergara
P,

g Anthony Wilson

GB FR

GroBbritannien : Frankreich

9 Daffour Alexane

% Alexandre Brasseur
v

[
€

“§ Dr. Frank Wood
"
o Edward Winfield

v

Vorstandssekr.

Vorstandssekretariat

. Prof. Dr. h.c. Tom van
| Peters

us

© ® @

United States of America

‘ Sarah Baker
w Steven Wilson

N
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TREE VIEW

Exesec - Executive Secretary
» glbl Fkis - Global Functions
»  Gemn - Germany
»  GB - Great Britain
» France
»  US - United States of America

glbl Fkis

Global Functions

*Dr Danny Henderson
‘ Paul Romero

? Thorsten Schmidt

Strat Pur

Strategic Purchasing

? Tarou Li
9 Valerie Koschenko

v

GLMIS
Global Marketing / Sales

m Vincent Vegara
~

a Jules Winnfield
@ Franka Miller &

Vv

centFin

Gem

Germany

e Thorsten Glas

Finan. & Adm

‘ a—! Dr. Jan Stadler
&

Finances & Administration

Q Hermann Fischer
&

? Johann Schiffer
’

Vakanzen

- Management Board Finances

A

CorpServ

Corporate Services

Q Dr. Michael Braun

% Horst Gutbrot
wr

ProdSale

o

misctec

misctec AG

6' Dr. Herbert Mayer
g
Q Dr. Michael Braun

) >
Dr. Philip Kotier

O Sandra Towers %

i' Tony Willson

'a Dr. Anne Amaud

e James Vergara
P, S

g Anthony Wilson

GB

Great Britain

“g Dr. Frank Wood
e Edward Winfield

Finances and Administration

Keyser Soze

) ¢

3" Anacleto Rodriguez

Paul Soma

(D«

CorpServ

Corporate Services

Q Dr. Michael Smith
a Maureen Smith

N/

ProdSale

Production and Sales

Exesec

Executive Secretary

. Prof. Dr. h.c. Tom van
| Peters

=  Gudrun Bachmann

L L

Q Laura Landock
“

% Sebastian Parker

tﬁ-‘ Gudrun Radziwill

Q Tobias Schneider
<
Vakanzen

Board Advisory Council

France

@- Daffour Alexane
& Alexandre Brasseur

Finance and Administration

9 Bernard Laporte

Q Jérome Ferrand
b, -
3 Jonas Gosselin

v

CorpServ

Corporate Services

p Dr. Pascal Bodin
= 4
‘Q Yanis Girard

s

ProdiSales

Production and Sales

us

United States of America

‘ Sarah Baker
‘ Steven Wilson

Finance

Finance

t Steve Martinez

a Bill Martinez
g) David Parker

v

CompServ

Corporate Services

i; ' Dr. Thomas Moore
~

9 David White

A

ProdSale

Production and Sales

Search...

VISUALIZATION

Employees
Vacancies
[JJ Position Description

Photos
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Perspektive: 5 Level: f:j I‘S] OE

Suchen... &8

HIERARCHIEBAUM / VISUALISIERUNG b4 @ @ L—:] DETAILS X
¥ misctec - misctec AG
DE DE
Vorstandssekr. - Vorstandssekretariat

() Nachfolger

Flhrungskrafte / Mitarbeiter

AN
> glbl Fkts - Globale Funktionen Deutschland Deutschland
| oe-veusctond T
» GB - GroBbritannien a
V> Dr. Jan Stadler
»  FRFrankreich A '
» US - United States of America K summe, FKHMA | FK+MA in , &I,
. Summe OE %:' / - 4
Head-
count | 70 507 - Y| 45
Va&;'inte 4 45 )
Verwaltung Deutschland Planstellen Vakanzen Anteil
e Thorsten Glas g Ebene 2 ) 0
£3 Ebene 3 9 2 22,2%
Fin./Adm. Corp.Serv Prod./Ver. Personal g Ebene 4 112 21 18.8%
Hnanzan ung e Corporate Services e Produktion und Vertrieb e Personal Deutschland e ;
Administration Thor i FOSHRUOEG ) R u £ Ebene 5 91 6 6,6%
Haubtabteilungsl. Finanzen und Hauptabteilungsl. Corporate Hauptabteilungsl.Produktion/Vert Hauptabteilungsleiter Personal £3 Ebene 6 305 15 4,9%
Adm. Services rieb 5
- Eibonden Q ‘ Q Johann Miiller & £3 Ebene 7 32 1 3,1%
inblenden: Hermann Fischer Dr. Michael Braun ~.' Johann Schmidthuber 4
& <

FK Summe, FK*MA | FK+MAin
v : FK+MA FK+MA in FK+MA FK+MA in 5 K+MA FK+MA in N - Summe OE
. KPls Fik-SUmme Summe OE FK'Summe Summe OE Ficatmme Summe OE Head 5 24 2
. . Head- Head- Head- count
Mitarbeiter count 7 43 2 count 5 46 2 count 52 392 1 Vakante 0 4 0 O 000
Vakante Vakante Vakante PS &d ld@m))
Vakanzen PS 2 4 1 PS 0 3 0 S 2 34 1 y
Sekretdrin Personalabteilung 70 4 3 7
. Sekretdrin HAL Finanzen / Sekretdrin HAL Corporate Services (], Sekretarin
Planstellenbezeichnung Administration <=’ Produktion/Vertrieb Edgar Jordan
h\ 3 Horst Gutbrot
& Johann Schiff .
Fotos g onann EL Fuhrungs- Mitarbeiter Verhaltnis
s o krafte (ohne FK)
(- Finanzstratege
==
. i . SEbene2 1 il
¥ Funktionale Verkniipfungen einblenden:
£3 Ebene 3 4 3 0,75
© Funktionale Org Hierarchie £3 Ebene 4 16 76 4,75
~ . Ebene 5 19 66 3,47
() Funktionale Planstellen g !
£3 Ebene 6 27 265 9,81
@)
() Stellvertreter S Ebene 7 5 2 5,20



Data Quality Screening

Die Qualitat von HR-Daten im Blick behalten

OrgDesigner

Strukturelle Anderungen und ihre

Auswirkungen im Vorfeld simulieren

HR Trends Board

Analyse von HR-Kennzahlen im zeitlichen
Verlauf - einschlieBlich Blick in die Zukunft

Span of Control Board

Optimierungspotenziale in den

Fihrungaspannen sofort erkennen

oz

Smart Workforce Reports

Bedarfsgerechte HR-Auswertungen auf

Knopfdruck

Supervisor Board

Dashboard fur Fihrungskrafte mit
tagesaktuellen HR-Kennzahlen

Org Insights Board
Uberblick wichtiger Kennzahlen fir die

optimale Organisationsentwicklung

Succession Planning

Nachfolge fiir Schliisselpositionen rechtzeitig

planen

People Directory

Smartes Telefonbuch zur besseren

Kommunikation in der Orga

HR Insights Board

Zentrale Ubersicht Gber alle wichtigen

Personalkennzahlen

DEI Board

Datenbasierte Ubersichten zu Vielfalt,

Gleichberechtigung und Eingliederung



Zentrale Funktionen

8 s ges @u

104  Ohne Fihrungskraft

Alle mannlich unter 50 Jahre

T

10 Pflichtfelder fehlen

"I Vorschau iiberspringen

[rooe |

» Paul Romero

@)
M

Globaler Vertrieh

Org Unit : : Person

27 HBe L (1  GClobalesMarketing
AR: Bz & Qo

Org Einheit

R ¥ Person (1000) ™M Leitung Globaler Vertrieb
rg.-

Object ID Beschreibung

Personalnummer ¢ Name : Vorname . Machname « Jules Winnfeld Y Leitung Globales Marketing

34001001 HRUS 10002111 | EalWinter  Earl | Winter

10001158 ' Robert Lubich Robert  Lubich Vertriebsleiter

» Timo Netzheimer ™ Marketing M.

34002120 inkauf Sonstige

e RS 12001900 . Dieter Baver . Bauer
Qualitatsmanagem : : :

ent

31000069 « Jan Hendrick
Vertriebsleiter
+ Tobias Rausch

« Franka Miuller
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Feature Highlights




Dynamische Filter

ingentis v EINEER - - (B S =

DYNAMIC FILTERS x FILTERLIST
e @®
- 1 —

[Gender] 1516 misctec 4 ~ Person = 1 2
T
Female (504) sun i ; 11001009  Dr. Herbert Mayer Male

- - Exesec
Divers (67) 83 514 3 Executive Secretary 10000001  Tony Willson Male
f Dr. Herbert Mayer —_ GRHEMP | MGR+EMP 11001026  Dr. Michael Braun Male
v [Age] 514 ou
Q Dr. Michael Braun - 0 0 0 14900223  Dr. Danny Henderson  Male
16 t0 24 (68)
Dr. Philip Kotler 6 prof. Dr. h.c. Tom van Peters 11001021  Dr. Jan Stadler Male,
24 to 32 (47) - =
0 ST T n‘ Gudrun Bachmann 10002500  Gotthard Jonatan Male
3210 41 (374) a
& 12001008 Keyser Soze Male
&) ony witson @ Loura Landock
4110 49 (854) & <
13001008  Bernard Laporte Male
4910 57 (387) 4§ o amne amaud Sebastian Parker
P ) 14001008  Steve Martinez Male
57 to0 65 (357) ",J. James Vergara & Gudrun Radziwill
14001200  Donald Walker Male
s Anthony Wilson Q Tobias Schneider
[ Employee Group | * 14001034 David Parker Male
~ [ Years of Service ] Germ GB FR us 10002110 Singh Dipak Male
om0 1sss Germany Great Britain France United States of America Pr— Mald
o )
1010 18 (455) om n sum m sum | " e | 11001206  Wilfried Schulz Male
18 to 25 (130) 21 127 ! “ 18 125 0 ount 15 127 o count 21 129 o 11001031 Michael Rauenberger Male
2510 32 (100) ? D Jan Stadler & Dx Frank Wood g' Daffour Alexane ‘ Sarsh Baker 11001950  Dr. Martin Kuhl-Mayer Male
321040 6) Y Thorsten Glas ef Edward Winfield ‘% Alexandre Brasseur * Steven Wilson 12001007  Dave Walsh Male
401047 (2) v ~ ad A 12001029  Andrew Smith Male
12001206 Jon Snow Male
» [Region]
13001007  Manuel Gadet Male
» [ Country
! 2 13001029  Frandis Godard Male

13001206 Steve Aumay Male

Sofortige Neuberechnung bei

Filteranderungen

Automatische Hervorhebung
betroffener Strukturen und
Objekte

Filterliste mit allen relevanten
Strukturen und Objekten



ingentis e CEEEEEE o

TREE VIEW DYMNAMIC FILTERS x - FILTERLIST
e @
~ [ Gend 1516 . e e _5 P
SR misctec Stock: 11/4/2022 > Person = | 1 |7] 2
m R MGR+EMP | MGR+EMP
[ | Female (504) MGR sum . o Exesec 11001009 Dr. Herbert Mayer Male
—— Head-
|| Divers (67) ;f:ﬂ 83 514 3 Executive Secretary 10000001 Tony Willson Male
G Dr. Herbert Mayer MGR sum | WGRHEMP | MGR+EMR 11001026  Dr. Michael Braun Male
v [Age] 514 » e sum in QU
Q Dr. Michael Braun "Efflt 0 0 0 14900223  Dr. Danny Henderson  Male
[ 116 to 24 (68)
- ;; Dr. Philip Kotler & Tm e 11001021  Dr. Jan Stadler Male
()24 1032 (47 '
— @7 a Sandra Towers B o Bachmann 10002500  Gotthard Jonatan Male
(132 10 41 (374) k a
I ) 12001008 Keyser Soze Male
— * Tony Willson 63 Laura Landock
| |41 to 49 (854) > a
' 13001008 Bernard Laporte Male
49 to 57 (387) 'ﬂ Dr. Anne Amaud @ Sebastian Parker
. 14001008 Steve Martinez Male
57 to 65 (357) @ James Vergara t_‘ Gudrun Radziwill
14001200 Donald Walker Male
s Anthony Wilson a Tobias Schneider
» [ Employee Group ] * 14001034 David Parker Male
~ [ Years of Service | Germ GB FR us 10002110 Singh Dipak Male
10 10z Germany Great Britain France United States of America T o e Male
0
- ( ) MGR sum | MCRTEME | MGR+EMP MGR sum | MGRTEMP | MGR+EMR MGR sum | MERFEMP | MGRTEMP MGR sum | MORFEMP | MORYEMP 11001206  Wilfried Schulz Male
— s s in OU e sum in OU e sum in DU e sum in OU
[110t0 18 (455 o s
B o) Head- g 127 1 Hedt g 125 0 Head- 49 127 0 Head o gq 129 0 i
(18 to 25 (130) count count count count 11001031 Michael Rauenberger Male
()25 to 32 (100 :3 Dr. Jan Stadler f@ Dr. Frank Wood 9 Daffour Alexane ‘ Sarah Baker 11001950  Dr. Martin Kuhl-Mayer Male
7132 t0 40 (6) e. Thorsten Glas o Edward Winfield %Alexandre Brasseur w Steven Wilson 12001007  Dave Walsh Male
[]40to 47 (2) e e e = 12001029  Andrew Smith Male
12001206  Jon Snow Male
» [ Region]
13001007 Manuel Gadet Male
b [ Counts
[ V] 13001029 Francis Godard Male

13001206 Steve Aumay Male



ingentis e CEEEEEE o

TREE VIEW DYMNAMIC FILTERS x - FILTERLIST
e @
~ [ Gend 1516 . e e _5 P
SR misctec Stock: 11/4/2022 > Person = | 1 |7] 2
N MGR+EMP | MGR+EMP
male (504) MGR sum . o Exesec 11001009 Dr. Herbert Mayer Male
— Head-
|| Divers (67) ;f:ﬂ 83 514 3 Executive Secretary 10000001 Tony Willson Male
G Dr. Herbert Mayer MGR sum | WGRHEMP | MGR+EMR 11001026  Dr. Michael Braun Male
v [Age] 514 » e sum in QU
Q Dr. Michael Braun "Efflt 0 0 0 14900223  Dr. Danny Henderson  Male
[ 116 to 24 (68)
- ;j Dr. Philip Kotler & Prof. Dr. h.c. Tom van Peters 11001021 Dr. Jan Stadler Male
()24 1032 (47 '
— @7 a Sandra Towers B o Bachmann 10002500  Gotthard Jonatan Male
(132 10 41 (374) k a
I ) 12001008 Keyser Soze Male
— * Tony Willson 63 Laura Landock
| |41 to 49 (854) > a
' 13001008 Bernard Laporte Male
49 to 57 (387) 'ﬂ Dr. Anne Amaud @ Sebastian Parker
. 14001008 Steve Martinez Male
57 to 65 (357) @ James Vergara t_‘ Gudrun Radziwill
14001200 Donald Walker Male
s Anthony Wilson a Tobias Schneider
» [ Employee Group ] * 14001034 David Parker Male
~ [ Years of Service | Germ GB FR us 10002110 Singh Dipak Male
10 10z Germany Great Britain France United States of America T o e Male
0
- ( ) MGR sum | MCRTEME | MGR+EMP MGR sum | MGRTEMP | MGR+EMR MGR sum | MERFEMP | MGRTEMP MGR sum | MORFEMP | MORYEMP 11001206  Wilfried Schulz Male
— e s in OU e sum in OU e sum in OU e sum in OU
[110t0 18 (455 o s
B o) Head- g 127 1 Hedt g 125 0 Head- 49 127 0 Head o gq 129 0 i
(18 to 25 (130) count count count count 11001031 Michael Rauenberger Male
()25 to 32 (100 :3 Dr. Jan Stadler f@ Dr. Frank Wood 9 Daffour Alexane ‘ Sarah Baker 11001950  Dr. Martin Kuhl-Mayer Male
7132 t0 40 (6) e. Thorsten Glas o Edward Winfield %Alexandre Brasseur w Steven Wilson 12001007  Dave Walsh Male
[]40to 47 (2) e e e = 12001029  Andrew Smith Male
12001206  Jon Snow Male
» [ Region]
13001007 Manuel Gadet Male
b [ Counts
[ V] 13001029 Francis Godard Male

13001206 Steve Aumay Male
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SEE el Dynamic Filters S

TREE VIEW DYMNAMIC FILTERS x - FILTERLIST
e @
~ [ Gend 504 . e e 6 RV
SR misctec Stock: 11/4/2022 ~ Person = | [ 1 |1
ale (1316) misctec AG Pers Number _ Gend
emale (504) 13001907  Dr. Anne Amaud Fema
Exesec
[ | Divers (&7) Executive Secretary 12001950  Dr. Stephanie Wyatt  Fema
l Dr. Herbert Mayer MGR surn | MWGRHEMP | MGR+EMP 13001027 Dr. Carola Salaun Fema
~ [Age] 188 » sum in QU
0 Dr. Michael Braun Efjj; 0 0 0 14001015  Mary Robinsen Fema
[ 116 to 24 (68) . . .
o £ Dr. Philip Kotler & Prof. Dr. h.c. Tom van Peters R SELE
[ ]24t032 (47) .
- 0 Sandra Towers ‘g‘ e 11900180  Heike Knapp Fema
| 132 to 41 (374)
e i 11900026 Anna Kollmann Fema
— 2’ Tony Willson 63 Laura Landock
| |41 to 49 (854) a
11001912 Erigitte Jansen Fema
49 to 57 (387) @ Sebastian Parker
. 11900126  Jolanda Frieler Fema
57 to 65 (357) t;’ Gudrun Radziwill
: 12000180  Pearl Sipher Fema
a Tobias Schneider
» [ Employee Group ] ‘ 12900026 Debbie Tice Fema
~ [ Years of Service | Germ GB FR us 12001912 Jennifer Rubio Fema
R Germany Great Britain France United States of America e e = . —
0
- ( ) o MGR+EMP | MGR+EMP o MGR+EMP | MGR+EMP o MGR+EMP | MGR+EMP o MGR+EMP = MGR+EMP
I'_'l 10 ta 18 (455 ISR =sum SUM in O MIER sum SUMm in OU MR sum SUMm in OU MER sum SUIMm in OU 12001019 Jeanette MCCU”EY Fema
B o) dead- g 44 0 Head- g 48 0 Head- 49 49 0 desd- g 47 0 :
(11810 25 (130) count count count count 13900180 Lena Bessonnier Fema
(7] 25 to 32 (100) :g Dr. Jan Stadler f? Dr. Frank Wood @Daﬁ“our Alexane ‘ Sarah Baker 13001912  Francoise Boucher Fema
(7132 10 40 (6) e. Thorsten Glas o Edward Winfield %Alexandre Brasseur w Steven Wilson 13900026 Eveline Gall Fema
[:] 40 to 47 (2) e e e = 13001019 Catherine Hernandes Fema
14900180 Nancy Gonzalez Fema
» [ Region]
14001912 Dorothy Clark Fema
¢ [ Country ]
14900026 Margaret Scott Fema
14000126 Betty Clark Fema



nic Filters -

misctec
misctec AG
desd 35 188 1
Q’ Dr. Herbert Mayer
ODE Michael Braun
T Dr. Philip Kotler
0 Sandra Towers
i. Tony Willson
'9 Dr. Anne Arnaud
@ James Vergara
3' Anthony Wilson
Germ GB
Germany Great Britain
=8 a4 0 "=t 9 a0 =
:;;. Dr. Jan Stadler 9 Dr. Frank Wood

Thorsten Glas

Edward Winfield

FR

France

count

9 Daffour Alexane

§ Alexandre Brasseur

FILTERLIST

@ @ g

Stock: 11/4/2022

68

ELLITELEE English -
rTj *
+

i

~ Person = | |1

/|

8 |

m-

Exesec
Executive Secretary 12001950
IGR sum | MGRHEMP | MGR+EMP 13001027
SUm im QU
Head-
count 0 0 0 14001015
& Prof. Dr. h.c. Tom van Peters 14001027
E Gudrun Bachmann 11500180
Aan
11900026
q Laura La
-
@ 11001912
B 11900126
"_,_-' Gudrun Radziwill
. 12000180
a Tobias Schneider
* 12900026
us 12001912
United States of America
12900126
MGR+EMP  MGR+EMP MGR sum | MERHEMP | MGR+EMP
SUIMm in DU s sum in OU 12001019
Head-
49 0 count B 47 0 13000180
‘ Sarah Baker 13001912

Steven Wilson 13900026

Dynamische Filter: Inkludiert in Premium

Dr. Stephanie Wyatt
Dr. Carola Salaun
Mary Robinson

Dr. Lisa Davis

Heike Knapp

Anna Kollmann
Brigitte Jansen
Jolanda Frieler
Pearl Sipher

Debbie Tice
Jennifer Rubio
Sharon Otto
Jeanette McCulley
Lena Bessonnier
Francoise Boucher
Eveline Gall
Catherine Hernandes

Mancy Gonzalez

Female 49

Unitet

Female 52 Spain

Female 54

Unitet

Female 58 Spain

Female 61 China
Female 51 Czech
Female 50 Czech
Female 50 Germ
Female 61 China
Female 51 Czech
Female 50 Czech
Female 50 Uniter
Female 56 Unitet
Female 61 China
Female 50 Czech
Female 51 Czech
Female 56 Franc
Female 61 China



Dynamische Filter

ingentis | s (NS o - (e = g o (CEEND

DYNAMIC FILTERS x FILTERLIST x . o
=& ol Sofortlge Neuberechnung bei
~ [ Gender] 504 misctec ~ Person 1 i 8
Female (504) sum c 13001907  Dr. Anne Amaud Female 52  Austri F ° | t hid
xesec n d n n
Divers (67) 35 Executive Secretary 12001950  Dr. Stephanie Wyatt  Female 49  Unites I e ra e r u g e
f Dr. Herbert Mayer 13001027  Dr. Carola Salaun Female 52  Spain
v [Age] 188 >
QDL Michael Braun 0 0 0 14001015  Mary Robinson Female 54 Unitet
161024 (88) 1 14001027  Dr. Lisa Davis Female 58  Spain

4 . 3 °
Dr. Philip Kotler 6 Prof. Dr. h.c. Tom van Peters PY A h I I h
2410 32 (47) n P SR " 11900180  Heike Knapp Female 61  China u O I I I a I S C e e rvo r e u n g

Gudrun Bachmann
321041 (374) an

& Tony willson (3 T T 11900026  Anna Kollmann Female 51  Czech
4110 49 (854) 4 b
Br Anne A 3 . 11001912  Brigitte Jansen Female 50 Czech
1 r. Anne Arnau =8} Sebastian Parker
4910 57 (387) 9’ ?_
@ 4 11900126 Jolanda Frieler Female 50 Germ. e ro e e r r re n
57 10 65 (357) "a" James Vergara £ Gudrun Radziwill I l u l j I l l j
= 12900180 Pearl Sipher Female 61 China
R anthony wilson @ Tobias Schneider
» [ Employee Group ] e 12900026  Debbie Tice Female 51  Czech
0
~ [Years of Service Germ GB R us 12001912 Jennifer Rubio Female 50  Czech O b e kte
3010 (1358) Germany Great Britain France United States of America 12000126 Sharon Otto Female 50 Unites
o
12001019 Jeanette McCulley Female 56 Unitet
1010 18 (455)
10 . 0
13900180  Lena Bessonnier Female 61 China
18 10 25 (130) = . o .
e - e e oo Filterliste mit allen relevanten
321040 (6) Edward Winfield ‘3 Alexandre Brasseur * Steven Wilson 13000026  Eveline Gall Female 51  Czech
4010 47 (2) ~ ~ — 13001019 Catherine Hernandes Female 56 Franc
14900180  Nancy Gonzalez Female 61 China ©
» [Region]
14001912 Dorothy Clark Female 50 Czech
» [ Couniry]
14900026 Margaret Scott Female 51 Czech

14900126  Betty Clark Female 50 Unitet



Automatischer E-Mail-Versand auf Basis
definierter Ereignisse und

Schwellenwerte

Schnelle Reaktion auf kritische
Entwicklungen durch Echtzeit-
Benachrichtigung der relevanten

Mitarbeiter oder Teams.

Ingentis
Platform

Notification
Service

Trigger
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Ingentis
Platform

o Szenario 1; Szenario 2:
Planstelle ist mehr als Stammsatzanzahl is
Notification 180 Tage vakant. zu mehr als 95%

ausgelastet.

Trigger

A 4 N

o e T Notification Servie Notification Servie
1 triggert zwei E-Mails. triggert E-Mails.
5 9 |
?—‘ Z1
PeOpLE & T Info an HR Info an Leiter der OE: | | Info an
(Recruiting): Liste aller || Liste aller Lizenzverantwortlich
zutreffender Stellen. zutreffender Stellen e und Key-User.
DEVELOPMENT In Ot.

E-Mails are sent
automatically

Notification Service: AddOn fur alle




Automatischer E-Mail-Versand auf Basis
definierter Ereignisse und

Schwellenwerte

Schnelle Reaktion auf kritische
Entwicklungen durch Echtzeit-
Benachrichtigung der relevanten

Mitarbeiter oder Teams.

Ingentis
Platform

Notification
Service

Trigger
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Impact Assessment Dashboard

ingentis | Y .- —r

Back to Chart: Calculation refresh takes time
0 |mpact Assessment and requires pausing of
5§83 simulation
<
2 g
% CEO SIMULATION IMPACT SPAN OF CONTROL 2 E 3 [ k
=
: Die Auswirkungen der

(Current Level: 1)

0 [ Positions Moved (new parent) 123
n g . . . .
i e T e . = :  siImulierten Szenarios aut einen
25 o 20 E
; 4 8 4 o
Direct Reports 7 7 0 0 [ New Positions
Vacancy Count (direct reports) 1 1 0 SoC =1 =2 =3 =4 =5 =6 =7 =8 =9 =10 >10

.
0 [ Deleted Positions (Inactive) B I k
Total Reports 1587 1587 0 I C

123
0 [ Deleted Employees (Terminated)

Vacancy Count (total reports) 349 349 0 71

55 49
0 0  Positions got Manager Status
Layers Below 9 9 0 ¢ 9 l . . 2 16 20 4 8 4
A w2

e Ubersicht zu zentralen KPls,

FTE & HEADCOUNT + GENDER & AGE L 3 d t O bj kt d
Target FTE FTE Headcount Current _— 225 Ve ra n e r e n e e n u n
60 + 225
L] L]
o .., — o Mitarbeiterstruktur
] 450
m Male 730 40-49 450
= Female 561

Proposed 30-39 — j:z
2348 2347 1287 1287 1313 1313 43% 20-29 ) "
~ 57% 13
M 721 > 721 M 730 o> 730 ) "

<20
F 55 > 555 F 561 > 561 - Male 730 1

= Female 561 -



Back to Chart:

Calculation refresh takes time

) Im pact Assessment a_nd req_uires pausing of
§83 simulation
CEO SIMULATION IMPACT SPAN OF CONTROL L
Mohan Kumar Direct  Total
(Current Level: 1)
0 0 Positions Moved (new parent) 123
71 85
0 0  Employees Moved 55 a9
Current Proposed  Delta ploy I . -
16 20 3
: . A am * 4
Direct Reports 7 7 0 0 0 New Positions
Vacancy Count (direct reports) 1 1 0 fpec =1 =2 =3 = =5 =6 =7 =8 =9 =10 >10
0 0 Deleted Positions (Inactive)
Total Reports 1587 1587 0 123
0 0 Deleted Employees (Terminated)
Vacancy Count (total reports) 349 349 0 7n 8 o
49
0 0 Positions got Manager Status I . 25 20
Layers Below 9 9 0 . 16 g8
[ N A
Max. Layers 10 10 0 0 0  Positions lost Manager Status
FOC =1 =2 =3 =4 =5 =6 =7 =8 =9 =10 >10
FTE & HEADCOUNT + GENDER & AGE +
Target FTE FTE Headcount
9 Current ] 225
60 + 295
]
43% — . _ 318
o 50 - 59 318
] 450
o e e U — 0
B Female 561
] 293
Proposed 30-39
I 2%
2348 2347 1287 1287 1313 1313 43% — 2029 l 12
57% | 13
M 721 - 721 730 - 730
I 14
<20
F 555 > 555 561 > 561 W Male 730 - ] 14




2348

Level 1
(female proposed)
Level 2
(female proposed)
Level 3
(female proposed)
Level 4
(female proposed)
Level 5
(female proposed)
Level 6
(female proposed)
Level 7
(female proposed)
Level 8
(female proposed)
Level 9
(female proposed)

Level 10

2347

EMPLOYEES

B 13

13

'3

S 47

[ a7

B 19
IS 135
[ 135
I 66

1287

721

555

1287

721

555

. 273
I 273

I 148

I 342
- 342

I 130

I 333
e, 333

—— 127
IS 164
D 164
I 7

I 4

1

Impact Assessment Da

B Current

1313

730 -

561 -
Level 1

(female proposed)

Level 2

(female proposed)

Level 3

(female proposed)

Level 4

(female proposed)

Level 5

(female proposed)

Level 6

(female proposed)

Level 7

(female proposed)

Level 8

(female proposed)

Level 9

(female proposed)

Level 10

1313

730

561

B 13
13

I3
I 45
[ 45
D 17

S 35

% — |
3% 20-29
~— 57% )

<20
W Male 730 - )

B Female 561 -

MANAGERS
Current
Managers: 461
Level 1
Male: 245 Female: 179
Level 2
—  42%
o —
o8% Level 3
@ Age Managers: 51 years Level 4
Male: 51 years
Female: 50 years
Level 5
Proposed
Managers: 461 Level 6
Male: 245 - Female: 179 -
Level 7
Level 8
58%

Level 9

@ Age Managers: 51 years -

Male: 51 years -

Span of Control - @ per Level

shboard: Verfugbar im Modul

H  Proposed

B Female

| Male



Level 1
(female proposed)
Level 2
(female proposed)
Level 3
(female proposed)
Level 4
(female proposed)
Level 5
(female proposed)
Level 6
(female proposed)
Level 7
(female proposed)
Level 8
(female proposed)
Level 9
(female proposed)
Level 10

(female proposed)

EMPLOYEES

Level 1
(fomale proposed)
Level 2
(female proposed)
Level 3
(female proposed)
Level 4
(female proposed)
Level 5

(female proposed)

Level 6

(female proposed)

Level 7
(female proposed)
Level 8
(fomale proposed)
Level 9
(female proposed)
Level 10

(female proposed)

1

1

0

- 13

™13

13

45
a5

- 47
IS 83
——— g8

Proposed

Current

Male:

MANAGERS

Managers: 461

245 Female: 179

Age Managers: 51 years

Male: 51 years
Female: 50 years

Proposed

Male:

Managers: 461

245 - Female: 179

@ Age Managers: 51 years

Male: 51 years

Female: 50 years
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Span of Control - @ per Level
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Level 7

Level 8
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& Looker

Integration
Hub

Malytics Cloud




Integration Hub

Szenario 1;
HC & FTE werden
hierarchisch

perechnet.

Szenario 2:
Verschiedene
Berichtslinien
werden visualisiert.

A

Integration Hub API
Ubertragt Information
an PowerBI.

Informationen lassen
sich in PowerBl mit
weiteren Daten
kombinieren.

Integration Hub API
trainiert HR-Agent

HR-Agent vertsteht
Struktur und
Berichtswege und
kann z.B. bei Reorga
unterstutzen.

_I Power Bl
{-E&+ab|eau Q“k
Integration
Hub

.
S IBM
s eamm Cognos
Analytics

& Looker

Malytics Cloud

Integration Hub: Ab sofort in Premium Version
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Time periods

Management
Female Quota

09/2022 25% 36%

Date Female Quota

10/2022 26% 38%

11/2022 27% 38%

12/2022 27%

01/2023 30%

02/2023 29%

Headcount/FTE

03/2023 26%

04/2023 26%

05/2023 26%

06/2023 26%

07/2023 24%
- T
1898,05

7 o1e%

08/2023 27%

09/2023 26%

10/2023 27%

11/2023 28% PR
12/2023 28% &S

01/2024 28%

02/2024 27%
Positions

03/2024 26%

W Occupied Pesitions . vacant Positions.

04/2024 25%

05/2024 25%
06/2024 24%
07/2024

08/2024

25%
24%

A
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A
A
A
A
A
A
A
A
A
A
A
A
A
u.
A
N
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A
A
A
A
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% vacant positions. vacant positions. positions with new empl. since 0 turnover since 0
multipie holders. months. ‘months

10,28% 226 14 4142 50




Time periods

Date Age O YoS @ Female Quota ;:?::Ig%":;:;
09/2022 26.00 5.61 25% 36%
10/2022 26.05 A 5.57 N 26% A 38% A
11/2022 26.15 A 5.57 A 27% A 38% A
12/2022 26.23 A 571 A 27% N 37% N
01/2023 26.29 A 5.82 A 30% A 41% A
02/2023 26.33 A 5.94 A 29% N 40% N
03/2023 26.43 A 6.06 A 26% N 36% p]
04/2023 26.55 A 6.20 A 26% A 37% A
05/2023 26.61 A 6.32 A 26% 36% N
06/2023 26.69 A 6.46 A 26% 37% A
07/2023 26.78 A 6.57 A 24% N 34% N
08/2023 26.92 A 6.60 A 27% A 39% A
09/2023 26.96 A 6.56 N 26% N 38% N
10/2023 2715 A 6.66 A 27% A 36% N
11/2023 27.23 A 6.62 N 28% A 37% A
12/2023 27.30 A 6.73 A 28% 37% N
01/2024 27.28 N 6.80 A 28% 38% A
02/2024 27.49 A 7.05 A 27% N 36% N
03/2024 27.48 b 713 A 26% b 36% A
04/2024 27.57 A 7.23 A 25% N 35% p]
05/2024 27.65 A 7.36 A 25% 35% A
06/2024 2773 A 7.48 A 24% N 35% N
07/2024 27.84 A 7.64 A 25% A 35% N
08/2024 27.87 A 757, N 24% N 33% N

Headcount/FTE
90 Headcount
1978
%
- FTE
1898,05
1.0%
Positions
N Occupied Positions
[ Y

% vacant positions

10,28% 226

1000

vacant positions

S S R R A A A G RO o
o o o' Q' .-'Q q’Q
& EAE A L L A A I R A
Wl Vacant Positions.
e . . ® . [y . N . . [ [ . . ° ° PY
e L ] [ ° -

™
a{b &‘1’ g &'3 > e el d-p el > q,Qq’ > el > el i e o e \ b i b

AP A A B A A A G A S A A

open job share positions with avg. FTE

multiple holders

employees FTE >1 part time. new empl. since 0 turnover since 0
emplayees months manths

312,65 14 0,96 0 0 4142 50
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Headcount/FTE

Headcount

1978

eE——
11%

E FTE

1898,05

1.0%
——

Positions

Occupied Positions W Vacant Positions

Zeitscheiben: In Premium Version
enthalten und mit BigData AddOn

10,28% 226 312,65 1 N 3 0 4142 50

% vacant positions vacant positions open job share



Time periods

Management
Female Quota

09/2022 25% 36%

Date Female Quota

10/2022 26% 38%

11/2022 27% 38%

12/2022 27%

01/2023 30%

02/2023 29%

Headcount/FTE

03/2023 26%

04/2023 26%

05/2023 26%

06/2023 26%

07/2023 24%
- T
1898,05

7 o1e%

08/2023 27%

09/2023 26%

10/2023 27%

11/2023 28% PR
12/2023 28% &S

01/2024 28%

02/2024 27%
Positions

03/2024 26%

W Occupied Pesitions . vacant Positions.

04/2024 25%

05/2024 25%
06/2024 24%
07/2024

08/2024

25%
24%
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Extensions

business rule
trigger
Ermaoglicht die
automatisierte Vererbung
geanderter Attribute Uber
alle hierarchischen

Strukturen in

SAP SuccessFactors

distribution.list

Automatisierte Erstellung
von Verteilergruppen (E-
Mail oder Rechte)
anhand der
Organisationsstruktur
und Synchronisation ins

Active Directory

ingentis

Succession

Planning
Ingentis org.manager

ready-to-run Solution
fur Ubersichtliche
Nachfolgeplanung

inkl. Kennzahlen und

Simulationsfunktion



1000-

1110,
Leadership Team Germany L
."' .““" :: “"‘ ....".
,:'Dlana Wagenblatt
i Executive ASsistant
{  Bianca Duffner *
Regel: President Germany:.
Hole Kostenstelle von
libergeordnetem Objekt i Alexandra Hoerandel *,
: Executive Assistant
- v |
Information Technology DE Operation DE
Volker Holzman
VP Maintenance

Human Recources DE
Udo Vogel
VP Information Technology

Jens Baer
VP Human Recources DE

Sales DE

Otto Kaufmann
SVP Sales



distribution.list

Zurick

Allgemein Autorisierung Verteilerattribute Metadaten

Name Beschreibung Verteilergruppe

Management Nur Manager Default

_! Synchronisation aktivieren

Kriterien Automated Distribution Lists
Alle Daten verwenden
® Attribut Operator  Wert Standard Kombiniert Multi-Gruppen Verteiler Datensynchronisation
Manager v Gleich v True Q B8
[2] Neue Zeile hinzufogen
Verteilergruppe ~ Name
Vorschau
Verteillergruppe Name
Zuweisung von Attributen Default Depa rtments V
Attribut Attribut in Active Directory
HH Default Call Center
First_Name v sn
@ Default Azure Group
Last_.Name v givenName
(3] Neue Zeile hinzuflgen =3 sync Management
@ sync 0365
Speicher I Abbrecher ;
2 S @ sync Marketing

HH w-e-d Marketing
i=e w-e-d Standard

1 bis 8 von 8 Eintragen 15 v Eintrage anzeigen



Succession Planning

ingentis

Legend: =7

IR -

Language: English v

TREE VIEW | VISUALIZATION X

+ CEO

Administration Board

» CEO France

» CEO Germany

»  CEO Great Britain

» CEO USA
Director of Finance
Director of Marketing/Sales
Director of Personnel
Director of Production
Director of Purchasing

» Head of Global Functions

» Head of Global Marketing

» Head of HR Department

» Secretary CEO

CHAIN OF SUCCESSION - PREVIEW X

Head of Department Finance

2 Succession Plan ® Sunburst 2= Chain of Succession

CEO
Age: 56
¢ CEO

) Or Herbert Mayer

Successor Age

Risk of Loss: T

Readiness  Risk Flex YiP 9 Box

ID CARD

1 level 'KJ S @ a

Years in Pos: 7.1

Silke Schepeler

= g 2 [

— = XD
Age Start Date Personal ID
L el LR ;
g 42 1/5/2019 11900182
James
8, vergara o D ¢+ ®37 = In Position In service Mobility
3.2 years 3.6 years Regional Q
Anthony
Wilson s CED + © s
Risk of loss Potential Performance
Age: 54 Risk of Loss: T Years in Pos: 8.7 Age: 36 Risk of Loss: T vears in Pos: 2.3 Age: 53 Risk of Loss: Years in Pos: 9.4 "1 o4 3 1
Administration Board - CEO France .g CEO Germany L1
Dr. Michael Braun * ¥ Daffour Alexane il Dr. Jan Stadler @« Current roles
Successor Age Readiness Risk Flex YiP 9 Box Successor Age  Readiness  Risk Flex YiP 9 Box Successor Age  Readiness  Risk Flex YiP 3 Box Suc Head of Department Finance EQ‘
Dr. Pascal . Hermann
» Bodin 45 @ T 0 28 . Patrice Forest 46 - + 9 oa «. Fischer 34 - + @ e g Successors Position ID
 son - 1] 21100182
- . ™| Johann g
p sivioMerle 41 (V) + © 37 .., Schmidthuber 2 s
9 T = + @ o5 Q e 4B ¢ 9 17 Planned successor for 30
™ ™ Director of Finance )
Age: 37 Risk of Loss: %  Years in Pos: 15.2 Age: 56 Risk of Loss: Years in Pos: 7.9 - Age: 48 Risk of Loss: %  Years in Pos: 2.0 Readiness Position ID
CEO USA “#%® 5 Director of Finance % » Director of Marketing/Sales { - 20000001
Sarah Baker i Tony willson 3 Dr. Philip Kotler <
Position holder
Successor Age Readiness  Risk Flex YIP 9 Box Successor Age Readiness Risk Flex YIP 9 Box Successor Age Readiness  Risk Flex YIP 8 Box “ Tony Willson
‘- . + ® 26 '€ :2::'”" 42 - ¢ 9 32 e Jason Stern 39 + ®as m <
. Head of Finances & Adm. ®
a Bill Martinez 47 + O 32 & Bill Martinez 47 4+ 9 32 ! Donald Walker 54 4+ ® a3 Main Dept.
“ Readiness Position ID
Age: 32 Risk of Loss: %  Years in Pos: 8.9 z Age: 52 Risk of Loss: % Years in Pos: 7.0 Age: 63 Risk of Loss: +  Years in Pos: 17.7
Director of Production Director of Purchasing Head of Global Functions { Position holder
Sandra Towers = Dr. Anne Amaud P Dr. Danny Henderson Hermann Fischer
Successor Age Readiness  Risk Flex YiP 9 Box Successor Age  Readiness Risk Flex YiP 9 Box ~ Head of HR Department B
Johann Dr. Laura
E, Schmidthuber % v O sz m a Parker 2 v © s Readiness Position 1D
o Rosemary L, (O L @ 15 21000052

Wyman

Position holder
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Ingentis Roadmap 2025/2026

H1 2025 H2 2025 2026
OrgDesigner
2.0
6%&] @ ﬁ Succession Planning Org Efficiency
Cockpit
Org Org Org Management
Charts Analytics Design sitellEnzlir Board
SmaEceVF\)/grr'I:Sforce Intelligent Assistant
Integration Hub
Module : : . .
CrossSim Analytics Intelligent Reporting
Zeitscheiben :
Funktions- Notification Service Simulationsraume Benchmarking
rweiterungen o e
© s g € Dynamische Filter Embedded Simulation Processes Configuration Cloud

|OM Plattform

OnPrem Wartung

*Stand November 2025, Priorisierung kann sich andern.
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Intelligent Assistant

Interaktiver Chat-Partner im
org.manager, der Uber naturliche

Sprache gesteuert werden kann.

Unterstltzt Ihre Anwender:innen
dabei, Informationen schneller zu

finden und Funktionen effizienter zu

nutzen.

Zeige mir die Datenqualitat in Frankreich.

Nebenstehend findest Du die
Datenqualitat in Frankreich.

Vergleiche die Datenqualitat von
Deutschland und Frankreich.

Kurze Antwort: Die Datenqualitat in
Deutschland ist durchgehend besser als
die in Frankreich.

Kannst du mir bitte alle Fehlerfalle
aus Frankreich als Export
bereitstellen.

Gerne. Im findest du
die entsprechende CSV-Datei.

ingentis




Intelligent Assistant

Zeige mir die Datenqualitat in Frankreich.



Intelligent Assi' |

Zeige mir die Datenqualitat in Frankreich.

A1 Nebenstehend findest Du die
Datenqualitat in Frankreich.

g .
P 7
A

e

=
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Intelligent Assiste

Zeige mir die Datenqualitat in Frankreich.

Nebenstehend findest Du die
Datenqualitat in Frankreich.

Vergleiche die Datenqualitat von
Deutschland und Frankreich.




Zeige mir die Datenqualitat in Frankreich.

Nebenstehend findest Du die
Datenqualitat in Frankreich.

Vergleiche die Datenqualitat von
Deutschland und Frankreich.

Kurze Antwort: Die Datenqualitat in
Deutschland ist durchgehend besser als
die in Frankreich.




Zeige mir die Datenqualitat in Frankreich.

Nebenstehend findest Du die
Datenqualitat in Frankreich.

Vergleiche die Datenqualitat von
Deutschland und Frankreich.

Kurze Antwort: Die Datenqualitat in
Deutschland ist durchgehend besser als
die in Frankreich.

Kannst du mir bitte alle Fehlerfalle
aus Frankreich als Export
bereitstellen.




Zeige mir die Datenqualitat in Frankreich.

A1 Nebenstehend findest Du die
Datenqualitat in Frankreich.

Vergleiche die Datenqualitat von
Deutschland und Frankreich.

A1  Kurze Antwort: Die Datenqualitat in
Deutschland ist durchgehend besser als
die in Frankreich.

Kannst du mir bitte alle Fehlerfalle
aus Frankreich als Export
bereitstellen.

A1 Gerne.Im Download-Ordner findest du
die entsprechende CSV-Datei.

%
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BRINGING POTENTIAL TO LIFE

Mit org.manager gewinnen alle.
Vom Mitarbeitenden bis zum C-Level.

Gemeinsam gestalten wir den Wandel und
machen Zukunft erlebbar.
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Benjamin Detzel

Head of Customer Success @ Ingentis

customersuccess@ingentis.com m E
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https://de.linkedin.com/in/benjamin-detzel-a02371268
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